QEFICIAL NEWSLETTER OF SNGPL

EID UL AZHA
CELEBRATED AT
SUI NORTHERN

HEAD OFFICE




= A £
JS Uyl g
Sui Northern Gas

Media Affairs Department | a8 phaliis
[IPCN ENCL e NO&E0/sNGPLofficial

Estimated
A LA g

oA s www.sngpl.com.pk

J% Bill Estimator
gy uﬁ}"cﬁ'} =)W
Submit L/ CuCt
S

€2 lorgrlb e FUIET

vdt.wn;;,o.wu"&ziia_dw’ Sl

DCIWHI.UM WNHECTOH M’P
Elasa

SNGPL Connectén APP .....A.....I

NN S —
ST JLALJJ’Crf_ﬂi : H

J/ﬁf 0R 22t L Raast




MESSAGE FROM

—

p—
—1

Patron - in - Chief: Amer Tufail
Chief Editor:

OFFICIAL NEWSLETTER OF SNGPL

Editor:

Volume 19 Issue 04 May 2026

(=4
o
-
(&
L
o
o
o
=
o
<
=
<t
=

=)

As we have just celebrated the blessed occasion of Eid-ul-Azha,
I extend my heartfelt greetings and best wishes. May this sacred
festival bring peace, happiness dnd countless blessings for all of us.

Eid-ul-Azha holds profound significance in Islam. It
commemorates the unwavering faith, obedience and sacrifice of
Prophet Ibrahim (A.S.), who demonstrated complete submission to the
will of Allah. His example reminds us that true faith is reflected through
sincerity, devotion and the willingness to place higher values dbove
persondl interests. The spirit of Eid-ul-Azha goes beyond the ritual of
sacrifice. It teaches us important lessons about selflessness,
generosity and compassion. It encourages us fo reflect on our
responsibilities toward our families, communities and society at large.

Editorial Team:

Syed Jawad Naseem
Shahzad Ahmad Awan
Tanveer Yaqub
Jahangir Ali Sundrana

May this Eid inspire us to uphold the values of integrity, compassion and mutual respect, both
in our personal lives and at our workplace. Let us continue to work together with renewed purpose

and a shared commitment to excellence.

Eid ul Azha
celebrated at Sui
MNorthern Head Office
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COVER STORY

EID UL AZHA CELEBRATED AT
SUI NORTHERN HEAD OFFICE

Eid ul Azha is all about promoting the
message of sacrifice, love and compassion in the
society. Keeping up the traditions of celebrating the
joy and festivity, an Eid Milan party was organized at
the SNGPL Head Office. Managing Director SNGPL
Amer Tufail and Senior Management of the Company
attended the gathering. MD Amer Tufail personally
greeted all the employees. A large number of
employees were also present on this occasion.

R0

This gathering not only provides the
employees with a chance to meet and greet their
colleagues but also act as a bridge between the
Company Management and the employees. We wish
and hope that SNGPL confinues to celebrate all
festivals, religious or national, together with the same
spirit.
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SNGPL CYBERSECURITY AWARENESS

DAY 2026

Aqdas Adnan

Building a Cyber-Awared Workforce

To strengthen resilience against emerging
cyber threats, IT/MIS department conducted a
Cybersecurity Awareness Day at the SNGPL Office.
The event engaged over 300 employees from |5
deparfments, making it one of the organization’s
largest cybersecurity awareness initiatives.

Objective of the Initiative

The program dimed fo promote practical
cybersecurity awareness through inferactive and
activity-based learning. Employees from dall levels,
including senior management, engineers, officers,
administrative staff and support teams, actively
participated, reflecting SNGPL’'s commitment to
cybersecurity as a shared responsibility.

Interactive Learning Activities

The event focused on helping employees
recognize and respond to real-world cyber risks
through engaging activities and simulations. Key
activities included:

* Scenario-based case studies on phishing,
password security, socidl engineering and digital
fraud

* Inferactive games such as Cybersecurity
Dartboard, Cyber Jenga and Cyber Snakes &
Ladders

* Laptop-based simulations including “Spot the
Phish,” “Reality River,” and “Spot the Privacy
Risks”

FPRIDE 122

These activities encouraged teamwork,
critical thinking and practical understanding of secure
digital behaviour, Prizes were also awarded fo the fop
performers fo promote active participation.

Employee Engagement and Awareness

Participants showed strong enthusiasm and
related many cybersecurity scenarios to their daily
professional experiences. The sessions reinforced
the understanding that cybersecurity is not limited fo
IT teams but is a responsibility shared by every
employee.

Future Outlook

The Cybersecurity Awareness Day marked
an important step towards building a more informed,
vigilant and resilient workforce. Through continued
awareness initiatives, Cyber Security Section aims fo
strengthen its cybersecurity culture and encourage
secure digital practices across the organization.

."l F e—— - I i
Scenario based case study in progress
. T, - < AT

The Writer is Deputy Chief Officer (IT'MIS),
Head Office.
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LEADING WITH GRACE IN MOMENTS
OF PROFESSIONAL TRANSITION

Muhammad Usman Htikhar

In every organization, professional transition
like promofions are offen seen as milestones of
achievermnent. Yet, those who have experienced them
closely know that promotions are not merely about
titles, grades, or office designations, they are also
tests of character, relationships and emofional
maturity. Somefimes, the most difficult part of growth
is not carrying greater responsibility, but carrying the
weight of altered perceptions among peers one once
walked beside.

Success is never individual. It is always built
on mentors who guided, colleagues who supported,
teams who trusted and an organization that provided
the platform.

Reaching a leadership position may appear
to be a persondl dccomplishment, but in truth, it is the
outcome of collective belief, hard work, ethical
conviction, and a confinuous attempt to confribute
meaningfully, whether by addressing leadership
gaps, advocafing ethical proctices, or striving fo
transform systems through learning interventions.

When one colleague moves ahead and
others, equally capable and deserving, do nof,
disappoiniment can quietly turn info comparison, and
comparison, if unmanaged, can give way fo
resentment. Friendships can feel sfrained. Collegial
warmth can cool. Misunderstandings emerge not
because people have changed in essence, but
because emofions are navigafing loss, expectation,
and perceived inequity. This is a deeply human
phenomenon.

Understanding the Emotional Reality behind
Workplace Bitterness

When colleagues react negafively to
another's progression, often it is not hatred at all. It
may be unprocessed hurt. It may be frusfration with a
system, redirected toward a person. It may be silent
grief over delayed recognition.

* Recognizing this, changes the response.

* Instead of meeting discomfort with defensiveness,
one can meet it with empathy.

* Leadership begins here.

How should One Respond when Success Creates

Distance?

|. Remain Humble in Victory: Career growth
should elevate responsibility, not ego. Titles
should never create hierarchy in relationships.

Humility protects both dignity and frust.

2. Do Not Personalize Others’ Disappointment:
Sometimes colleagues are not against you; they
are struggling within themselves. Understanding
this prevents emotional over-reaction.

3. Protect Relationships More Than Positions:
Positions may change over time; relationships
often outlast designafions. A wise professional
never sacrifices human  connection  for
professional symbolism.

4. Replace Competition with Contribution:
Healthy workplaces grow when professionals
focus less on “who moved ahead” and more on
“how we move the institution ahead.”

What Organizations Must Also Learn

* Such situations are not solely personadl; they are
organizational realities.

* Promotions can become emotionally disruptive
when insfitutions do not actively cultivate cultures
of fairness, psychological safety, and
developmental inclusion.

* Thisis where Learning and Development carries a
strategic role.

Final Reflection

Professional life will continue o present such
moments. Career transitions will come. Some will
celebrate. Some may withdraw. Some may
misunderstand. In such moments, character
becomes more visible than competence. The redl
achievement is not earning recognition through years
of service. The real achievement is remaining ethical
when tested, remaining gracious when envied, and
remaining humane when success could have made
one distant. Because in the end, titles may define
positions but relationships define legacy, and
perhaps the finest leaders are not those who simply
rise, but those who rise without causing others to feel
left behind.

The Writer is Chief Officer (Training &
Development), SNGTI, Lahore.
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BUILDING ORGANIZATIONAL

RESILIENCE: HOW COORDINATED
DRILLS ENHANCE SAFETY AND
PREPAREDNESS IN PREMISES

Shahbaz Ali

In an era of escalating security threats to
facilities and public spaces, effective emergency
response planning has become critical. While
security forces continue their efforts, organizational
preparedness and the ability o respond swiftly to
crises are widely recognized as essential for saving
lives and minimizing damage.

The primary objective of Emergency
Response Planning (ERP) is to build a resilient
organizational culture where employees understand
response strategies and remain calm during the inifial
moments of an emergency. Complacency and the
belief that “it can't happen here” often hinder proper
preparedness, despite the severe consequences of
inaction.

A robust ERP goes beyond routine incidents
such as fires or natural disasters. It establishes clear
coordinafion mechanisms among services, agencies
and personnel fo ensure rapid and effective
response, including the security-related threats. In
this regard, periodic coordinated drills are conducted
at  Multan Compression and  Transmission
Departiment in coordination with relevant law
enforcement agencies including Counter Terrorism
Department, Bomb Disposal Squad, Dolphin Force,
Local Police, Civil Defense, Rescue | 122 and crime

forensic department. These exercises simulate
scenarios such as explosions, fires, cdsudlties,
terrorist attacks and hostage situations fo enhance
awareness and test coordinated responses. These
drills are dlso extensively covered by local news
medig, highlighting the organization’s commitment fo
emergency preparedness and public safety.

In today's unpredictable environment,
neglecting ERP can lead to severe human,
organizational and  societal  consequences.

Therefore, such drills tend to educate employees on
essenfial measures, clarify roles and response
sequences, strengthen communication channels and
build confidence while validating the organization’s
preparedness.

It can ftherefore be concluded that the
effective implementation of Emergency Response
Plans across SNGPL demonstrates firm commitment
from fop management and participation at all levels
which is further supported by contfinuous training,
clear communication and regular drills. As a
consequence, the implementation of ERP has
strengthened the safety culture, improved resilience
and has contributed fo long-ferm organizational
effectiveness at SNGPL.

The Writer is Senior Engineer (HSE),
Multan (Compression).
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CORROSION CONTROL
DEVELOPMENT OF IN-HOUSE DCVG

INTERRUPTER

Rabia Nisar

The metallic structure or pipeline when
impressed in solvent solution like water, soil or acids
of an electrolyte are at risk of corrosion. These
metallic structures that are prone fo corrosion can be
protected through various means. The first line of
protection to any metallic pipeline is the pipe surface
preparation and coating. After that cathodic
protection is applied in which constant DC is applied
on the structure to be protected through Transformer
Rectifier Unit. This process makes the pipeline under
profection, the cathode of an elecfrochemical cell and
increase the life of pipeline by protecting it from
corrosion.

The coating of Pipeline gets damaged due to
moisture and contamination. In order fo check the
coating faults, Direct Current Voltage Gradient
(DCVG) surveys are performed. The current
interrupter is a part of DCVG survey equipment. In
this survey, current Interrupter or DCVG interrupter is
connected with Transformer rectifier unit which
provides the irregular pulses of DC signal on pipe line
by sefting the ON and OFF signal of different time
duration. When DC is supplied in the form of pulses,
the current through soil to steel or MS pipe exposed
at coating faults generates “Voltage gradient”. These
voltage gradients are read by the Meter of DCVG
equipment. The Coating faults detects are then
proposed for maintenance and repairing.

The interrupters used by the Corrosion
Control Department are imported, and these
imported interrupters are often difficult to repair due
to their sealed designs and the limited availability of
key components, such as MOSFETs, in the local
market. To reduce dependence on imported
equipment and overcome maintenance challenges,
the Corrosion Control Cenfre team has successfully
developed an in-house DCVG non-synchronize
interrupter.

Overview of DCVG Interrupter

DCVG Interrupter has been designed with
very simple set of operations; it has a rugged
construction for easy field use. The Interrupter switch
is able to accommodate |00 amperes.

DCVG  Interrupter is Metal Oxide
Semiconductor Field Effect Transistor (MOSFET)
based which is rated at 120 Amps 200 volts DC to
swifch DC af one of the five speeds (switching
sequence) determined by the position of the selection

switch (UP/DN). The interrupter can work
continuously for more than eight hours. The
interrupter needs to be connected with the rectifier,
and select the ON / OFF switching sequence for
DCVG operation.

Lab Testing and Field Testing

The in-house developed DCVG interrupter,
designated as (SNG-01-00X), has undergone both
laboratory and field testing. It has demonstrated
consistent and reliable performance in both
environments. Laboratory tests confirmed that the
device meets the required specifications, while field
testing validated its durability and effectiveness under
harsh operating conditions.

To date, multiple units of the DCVG
interrupter have been successfully developed and
deployed across different regions, where they are
performing reliably in field operatfions.

This in-house development is a significant
achievement for the Corrosion Control Centre. Such
initiatives enhance the capability to understand the
internal structure and operation of equipment and
improve the ability to troubleshoot and maintain
systems more efficiently.

The wtiter is Senior Engineer (Corrosion Confrol),
Kof Lakhpat, Lahore,
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OBITUARY

Father of Babar Shahzad Hanjra, Deputy Chief Engineer (Development), Gujranwala (D),
passed away on 09 May 2026.

Elder Sister of Muhammad Tahir, Senior Engineer (Corrosion Control), Multan (T),
passed away on |2 May 2026.

Father of Syed Ahsan Ilyas, Senior Engineer (Distribution), Sub Office Haripur, Abbottabad (D),
passed away on 2| May 2026.

Father of Ashraf Subhani, Accountant (Treasury), Head Office, passed away on 07 May 2026.

Zafarullah Khan Marwat, Officer (Admin), Islamabad (D), passed away on 27 May 2026.
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